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R Uvod I Introduction

CONTECHDALS, S.L.. so sidlom vmeste Manresa
(Barcelona), PSC 08240, Carretera de Abrera a Manresa, km
25 aDIC (NIF): B67263764 (holdingovd spolognost
vlastniaca rézne spolo¢nosti, ktoré tvoria skupinu CONDALS
GROUP), konkrétne spolo¢nosti FUNDERIA CONDALS, S.A.
(CONDALS FOUNDRY), FUNDEL, S.L., ACABADOS DE
FUNDICION, S.L. a SKC FOUNDRY SRO., ktord u? od svojho
vzniku rozvija spoloéenské aktivity zaloZzené na etike, prave
a spravodlivosti s cielom byt na cele sektora, v ktorom
vykonéva svoju &innost. Zaroveri spolo¢nost nezabuda na
integritu, zavazky a dodrZiavanie zakladnych prav a
predstavuje zaviazok podniku dodrZiavat zdkony a v nich
zakotvené etické hodnoty.

Tento eticky kddex obsahuje popis roznych foriem konania,
ktoré je potrebné podporovat, ale aj tych, ktorym sa
musime vyhybat. Vytvéra tak normativny nastroj vysokej
urovne v ramci normativneho systému podniku. Jeho
principy sa rozvijaju na jednotlivych politikach, normach a
procesoch a musi sa respektovat na vsetkych drovniach
podniku. NedodrZiavanie tohto etického kédexu budeme
povaZovat za porusenie pracovnej discipliny a bude zar
udelena prislu$na sankcia. Eticky kédex musi akceptovat
kazda osoba, ktord sa chce zaélenit do organizaénej
Struktury podniku, predtym ako sa do nej zacleni. Kodex
obsahuje aj systém sankcii, ktoré mozu byt uloZené v
pripade, ak by doslo k poruseniu etickych principov, ktoré
kodex obsahuje.

Okrem uvedeného sa jeho dodriiavanie vztahuje aj na
dodavatelov, klientov, distriburotov, externych
odbornych spolupracovnikov a zastupcov spolo¢nosti, od
ktorych budeme vyZadovat, aby ho prijali, alebo aby
dodrZiavali vlastny eticky kodex, v ktorom budud
zadefinované ekvivalentné etické principy a politika
prevencie vzniku ich porusovania. VSetky zmluvy, ktoré
firma podpiSe musia obsahovat klauzulu, ktord bude
zavizovat druhu stranu, aby dodrZiavala zakon a etické
principy stanovené v Etickom kddexe nasej spolo¢nosti
alebo vo svojom vlastnom, ktory ma ekvivalentny obsah.
Druhd zmluvnd strana bude musiet uplatriovat
porovnatelnu politiku prevencie a kontroly, ktord umozni
naSmu podniku vykonat overenie a audit. Nesplnenie
tychto povinnosti budeme povaZovat za vaine porusenie
zmluvnych podmienok.

. Oblast uplatnenia

Tento Eticky kdédex sa uplatiiuje na nérodnej aj
medzindrodnej urovni, vo vsetkych podnikoch, v ktorych
spolo¢nost vykonava efektivhu kontrolu, respektive kde
zastava funkcie v Statutdrnych organoch, ako aj na vsetkych

CONTECHDALS, S.L. with corporate domicile in 08240 Manresa
(Barcelona), Carretera de Abrera a Manresa, km 25 and holder
of Spanish Identification Tax Number (NIF) B67263764 (Holding
company that includes several different Companies making up
CONDALS GROUP), that is to say, FUNDERIA CONDALS, S.A.
(CONDALS FOUNDRY), FUNDEL, S.L, ACABADOS DE
FUNDICION, S.L. and SKC FOUNDRY SRO. Since their beginning
all of them have developed their corporate business on the basis
of ethics, legality and justice, looking for leading the sector in
which they do develop their business, but not forgetting in any
case integrity, compromise and engagement and respect for
fundamental rights and they represent the engagement of the
enterprise with accomplishment of law and ethical values
defended by them.

This Code of Ethics contains a description of the conduct to be
upheld and the behaviour to be avoided and it constitutes the
highest standard-setting instrument of the firm. The principles
of this code are developed in policies, rules and procedures and
shall be respected by all levels of the enterprise. Failure in
complying with the code shall constitute a labour violation,
which shall be object of the corresponding sanction and shall
be accepted by any person making part of the organizational
structure of the company as a previous requirement to the
incorporation into the company. It contains a sanctioning
scheme, which shall be applicable in case of an infringement of
the ethical principles contained herein.

Its application, in addition, shall be extended to suppliers,
customers, distributors, external professionals and
representatives of the company, from which the acceptance of
the code herein or an own code of ethics shall be required, in
order to defend certain ethical principles and a policy of
prevention of equivalent offences. All contracts to be signed by
the company shall include a clause forcing the other party to
comply with law and with the specified ethical principles set
forth by the Code of Ethics of our company or by its own code
of ethics, being of equivalent content. The other party shall also
have to apply an comparable policy of prevention and control
that allows our company to make verifications and audits. The
breach of these obligations and duties shall be deemed
equivalent to a serious breach of contract.

1. Scope of application

This Code of Ethics shall be applicable at a national and
international level, to all the companies on which the company
has an effective control or holds positions in their administrative
bodies and at all levels of the company, including administrative
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urovniach podniku, vratane Statutarnych organov,
riadiacich pozicii, kontrolnych organov a celého personalu.
Ako sme uz uviedli, uplatfiovanie kddexu ma vseobecnu
platnost a vztahuje sa podla moznosti aj na dodavatelov,
distributorov a klientov spoloc¢nosti. V pripade ak to nebude
mozné, tak sa uzatvaranie zmliv obmedzi na podniky, ktoré
budd mat podobné politiky, alebo sa budd v zmluvéach
ukladat povinnosti dodrZiavat modely etického spravania,
preventivne opatrenia a systémy kontroly, ktoré zabrania
nezelanému spravaniu v suvislosti s principmi obsiahnutymi
v tomto Etickom kddexe.

. Zakladné principy

CONTECHDALS, S.L. povazuje profesionalnu etiku za jeden z
piliérov svojho napredovania, pricom jej zamestnanci, riadiaci
pracovnici, dodévatelia a klienti musia dodrZiavat jej zakladné
principy a mat ich na zreteli pri prijimani kaZdého
rozhodnutia.

Prisne dbame na dodrZiavanie pravnych predpisov platnych
na Uzemi véetkych krajin kde spolo¢nost CONTECHDALS, S.L.
vykondava svoje aktivity, rovnako ako aj zdkonov, ludskych
pradv a verejnych slobdd, pricom prijaté rozhodnutia musia
re$pektovat  zdkladné prava a principy rovnakého
zaobchadzania a nediskriminacie, ochrany proti detskej praci
a akékolvek iné pravo, ktoré je zakotvené vo Vseobecnej
deklaracii ludskych prav alebo v akejkolvek inej pravnej
norme, ktoru je firma povinné dodrziavat.

Do procesu resSpektovania a dodrziavania tohto Etického
kédexu, s Umyslom udrzat si reputéciu, prestiz a ¢estnost v
nasom konani, zapajame jednak spolo¢nikov, ako aj cely
personal a tieho hodnoty musime odovzdavat aj nasim
klientom a dodavatefom. V nasledujicej casti detailne
popisujeme zéasady, ktoré sa musia dodrZiavat v kazdej jednej
oblasti.

Iv. Kritéria etického spravania

Stanovili sme podrobné kritéria etického spravania za
uéelom snazit sa nimi kontrolovat akukolvek situdciu, ktora
moze vzniknut v spoloénosti a v akejkolvek oblasti jej
pbsobenia, pricom v pripade ak sa nendjde konkrétne
kritérium, prislusné konanie v danej situdcii sa musi opierat
o vyssie uvedené zakladné piliére etického spravania.

1.- Zivotné prostredie, kolektivna bezpeénost a verejné
zdravie. Spolo¢nost rozvija svoje ¢innosti tak, Ze vidy ma na
zreteli prirodu, minimalnu spotrebu prirodnych zdrojov a
kontrolu dopadu na Zivotné prostredie.

Vsetky projekty pred ich spustenim musia byt zhodnotené z
hladiska ich vplyvu na Zivotné prostredie.

bodies, managing bodies, control bodies and the totality of the
personnel and staff. As above mentioned, its application shall be
extended, insofar as this is possible, to suppliers, distributors
and customers of the company. In the event that is not possible,
hiring activity shall be limited to companies having similar
policies or otherwise conduct patterns, preventive measures
and systems of control preventing from opposite behaviors to
principles contained herein shall be applied contractually.

. Basic principles

CONTECHDALS, S.L. considers professional ethics like one of the
pillars of its conduct and behavior, in a manner that its employees,
directors, suppliers and customers must comply with basic
principles of action that must be taken into account in each of the
decisions to be taken.

A strict respect shall exist for current national legal system being
in force in all the territories where CONTECHDALS, S.L. may
develop its activity. Likewise, absolute respect to laws, human
rights and public freedoms shall apply, decisions to be made
having to respect fundamental rights, principles of equality of
treatment and nondiscrimination, protection against exploitative
child labour and any other Right that was included in the Universal
Declaration of Human Rights and in any other of compulsory
respect.

An implication of the Partners does exist as much as of all the
personnel in the respect and compliance of this Code of Ethics,
under the will to maintain the reputation and prestige and honesty
in our performance, which shall also be transmitted to customers
and suppliers, by detailing in each one of the fields specified below
the principles being of compulsory observance.

V. Criteria of conduct

Criteria of detailed behavior have been set forth in order to try
to control any situation that can occur during the performance
of the Company and in any scope of performance, it being
understood that in the event of not existing a concrete criterion
to be followed, conduct shall respect the basic pillars before
detailed

1. - Environment, collective safety and public health. The
company shall develop its activity taking always into account
the respect for the natural environment, the minimum
consumption of resources and the control of the environmental
impact.

All projects to be started shall count on a previous evaluation of
their environmental impact.
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Firma stanovi kontroly odpadovych materidlov, emisii,
hluku, vibracii, rezidualnych zvyskov, plynov poskodzujicich
ozénovu vrstvu a akychkolvek inych hrozieb pre Zivotné
prostredie.

Na vSetkych drovniach spolo¢nosti sa dba na racionalne
vyuZitie zdrojov, respekt voci okoliu a trvalu udrzatelnost.

Rovnako sa stanovia kontroly na akékolvek ¢innosti alebo
produkty, ktoré mézu priamo alebo nepriamo predstavovat
riziko pre kolektivnu bezpeénost alebo verejné zdravie z
dévodu toxicity komponentov, alebo predstavovat
akukolvek inu hrozbu pre ¢loveka.

2.- Pravo na sukromie. Podnik respektuje a chrani sukromie
0s0b, ktoré jej vo vzajomnom kontakte poskytnlu svoje
osobné Gdaje a informacie déverného charakteru a uvedena
ochrana sa v sirSom slova zmysle vztahuje na zamestnancov,
klientov a spolupracovnikov firmy a uplatriuje sa od uz fazy
tvorby projektu akejkolvek novej sluzby, ktord sa firma
chysta realizovat.

Na web strankach spolocnosti uplatiiujeme politiku
ochrany sukromia a politiku pouzZivania cookies, ktoré
navstevnikov stranky informuji o dosahu a ucele
spracovania ich osobnych tGdajov.

Firma bude kontrolovat kanaly, prostrednictvom ktorych sa
ziskavaju osobné udaje a ubezpedi sa, ze sa dodrZiavaju
vsetky prislusné pravne predpisy.

Udaje sa uchovévaji v silade s bezpecnostnymi
opatreniami, ktoré prinaleZia ich povahe.

Vsetky revizie a kontroly odvodené od aplikovania modelu
prevencie a kontroly vzniku poruseni a tohto Etického
kdédexu budd vykonané v sulade s protokolom, ktory
garantuje dodrZiavanie prava na sukromie a ddéstojnost
dotknutych osob.

Vykonavané hodnotenie plnenia a akdkolvek komunikacia
realizovana v oblasti etickych otdazok budd chréanené
povinnostou zachovania tajomstva v pripade 0s6b, ktoré ich
vykonavaju .

3.- Rovnost prileZitosti. Pracovné vztahy na vsetkych
urovniach spoloc¢nosti sa zakladaju na principoch
vzajomného reSpektu a rovnosti, pricom netolerujeme
diskriminaciu voci Ziadnej osobe z dévodu ideoldgie,
nabozenstva alebo viery, prislusnosti k etnickej skupine,
rase alebo narodnosti, pohlavia, sexualnej orientacie,
rodinnej  situacie, choroby alebo  zdravotného
znevyhodnenia, dalej z dovodu vykondvania pravneho
alebo odborového zastlUpenia zamestnancov, z dovodu
pribuzenského vztahu k inym zamestnancom spoloénosti
alebo pouzivania nejakého z oficidlnych jazykov na uzemi
Spanielska.

The company shall establish controls in terms of discharges,
emissions, noise, vibration, waste, destructive gases of the
ozone layer and any other environmental threat.

At all levels in the company rational use of the resources,
respect for the environment and sustainability shall be
safeguarded.

Controls shall also be established for any activity or product
which might, directly or indirectly, create a risk to public health
and safety, due to the toxicity of the components or any other
threat to persons.

2. - Right to Privacy. The company shall respect and protect the
privacy of persons who, in their dealings with the company,
may supply it with personal details or information of a
confidential nature. This protection shall extend to employees,
customers and collaborators of the company and shall apply
from the design stage, to any new service that might be
developed by the company.

The company’s web pages shall display a privacy policy and
cookies policy to inform visitors about the scope and purpose
of the processing of their personal data.

The company shall monitor the channels through which
personal data are obtained and shall ensure that all necessary
requirements for compliance with the relevant regulations are
duly satisfied.

Personal data shall be stored under security measures that may
correspond to their nature.

The revisions and inspections arising from application of the
offence prevention and control model and from this Code of
Ethics shall be carried out according to a protocol that
guarantees respect for the privacy and dignity of the persons
concerned.

Performance evaluations and any communication to the Ethical
Channel shall be protected by an obligation of secrecy on the
part of the persons involved in handling them.

3. - Right to Equality. Working relations at all levels in the
company are based on the principles of mutual respect and
equality. No kind of discrimination shall be permitted against any
person by reason of their ideology, religion or beliefs, their
belonging to an ethnic group, race or nation, their gender, sexual
orientation, family situation, illness or handicap, their acting as
the legal or trade union representative of the workers, their
relationship to other employees in the company or their use of
any of the official languages within the Spanish State.
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4.- Bezpefnost prace. Vsetci zamestnanci spolognosti
musia dodrZiavat podmienky na zaistenia bezpecnosti,
ktoré pozaduje legislativa tykajuca sa prevencie
pracovnych Urazov.

Kazdd pracovnd pozicia a kazda cinnost bude mat svoj
presny popis alebo technicky vykaz, v ktorom budu
stanovené instrukcie potrebné na vykonavanie prislusnej
prace v nalezitych bezpecnostnych pomienkach.
Spoloénost je povinna uréit bezpeénostné opatrenia
pozadované zakonom a zamestnanec je povinny
dodrZiavat ich. Zakazuje sa zruSenie alebo znepojazdenie
akéhokolvek bezpecnostného opatrenia alebo
ergonomického  principu zavedenom na danom
pracovnom mieste.

Politiky, normy, procesy a pripadne PPM (Popis
pracovného miesta) budu obsahovat povinnosti kontroly a
jednotlivé zodpovednosti na kaZzdej urovni podniku
tykajuce sa tejto témy.

5.- Prava zamestnancov. V spolo¢nosti nebudu v Ziadnom
pripade zavedené pracovné podmienky alebo socidlne
zabezpecenie, ktoré by poskodzovali, porusovali alebo
obmedzovali prava prinaleZiace zamestnancom zo zakona,
kolektivnej dohody alebo individuadlnej zmluvy.

So zamestnancami nebude uzavretd zmluva bez toho, aby
neboli prihldaseni na prislusné poistenie do Socidlnej
poistovne.

V suvislosti so zahrani¢nymi pracovnikmi plati pravidlo, Ze
nebude s nimi uzavretd pracovna zmluva, bez obdrzania
prislusného pracovného povolenia. V Ziadnom pripade sa
nebudu pouzivat techniky simulécie v pripade pracovnych
zmldv a umiestnenia zamestnanca.

Pri vyberovych procesoch zamestnancov sa bude pouZivat
metodoldgia, ktord garantuje hodnovernost pracovnych
ponidk a nebudld sa ponukat zavadzajice alebo falosné
pracovné podmienky.

Takisto budeme garantovat zachovanie dévernosti a
dostojnosti kazdého kandidata na pracovnu poziciu v ramci
overovania referencii poskytnutych bud priamo alebo
prostrednictvom  socidlnych sieti a u byvalych
zamestnavatelov; to isté plati aj v pripade spracovania
udajov pochadzajucich zo Zivotopisu.

Firma bude reSpektovat pravo zamestnancov slobodne sa
zdruZzovat a pravo na Strajk.

V pripade uzatvarania zmluv so zahrani¢nymi dodavatelmi
bude spolo¢nost dozerat na to, aby v pripade Ziadneho z
nich nedochadzalo k pripadom zneuZivania prace deti.

6.- Trh a spotrebitelia. Spolo¢nost svoju ¢innost na trhu
realizuje na zaklade principov volnej konkurencie a rovnosti
prilezitosti a odmieta akékolvek konanie orientované na
dosiahnutie nekalého alebo nelegélneho zisku, prospechu

4. - Safety at work. All works to be carried out in the company
shall comply with the safety conditions specified in the labour
risks prevention regulations.

Each job position and each activity shall count on a description of
the job position or a technical ride, in which necessary
instructions to develop said job under due safety conditions shall
be specified.

The company is forced to establish the safety measures
demanded by law and the employee is forced to respect them. It
is forbidden to remove or override any safety measure applied to
any job position.

The policies, rules, procedures and DPT (Description of the Job
Position), if appropriate, shall include the control duties and
responsibilities at each level in the company on this subject.

5. - Labour Rights. In no circumstance may working or social
security conditions be imposed in the company which
would impair, eliminate or restrict the rights to which
employees are entitled to by virtue of legal provisions,
collective labour agreements or individual contracts.

Nor may employees be recruited without a declaration of
their inclusion in the relevant Social Security Scheme.

With regard to foreign employees, these may be recruited only
in compliance with applicable law. Contract or placement
simulation techniques should not be applied in any case.

Personnel selection processes shall employ a kind of
methodology that guarantees job offers are genuine, and in no
circumstance may misleading or false working conditions be
offered.

Likewise, privacy and dignity of a job candidate shall be ensured
in enquiries about references being offered directly or via social
networks and former employers, and in the processing of
personal data related to their curriculum vitae.

The company shall respect the workers’ right of trade
union membership and the right to strike.

Where contracting with foreign suppliers is concerned, the
company shall strive to establish that none of them are
involved in cases of child exploitation.

6.- Market and consumers. The company bases its activities
in the market on the principles of free competition and
equality of opportunity, and rejects any action designed to
achieve an unfair or unlawful profit, gain or advantage in
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alebo vyhody voci klientom, dodavatelom, konkurencii a
dalsim ucastnikom trhu.

Nasledne sa teda povazuju za neetické a su zakazané
nasledujuce typy konania alebo spravania:

Neautorizovany pristup k dovernym informdaciam
inych firiem.

Priemyselna Spionaz.

Vyzradenie firemnych tajomstiev.

VyuZivanie vlastnych alebo externych dovernych
informacii na akykolvek druh transakcie alebo
obchodu.

Falosna reklama.

Podvody, podvodné konania a klamstva
akéhokolvek druhu.

Sirenie falosnych sprav tykajucich sa produktov,
sluzieb, podmienok trhu, atd".

Nekalé konanie za i¢elom zmeny ceny produktov
tretich osoéb.

Nekalé konanie za ucelom zmeny kurzu alebo
hodnoty akejkolvek firmy.

Manipulovanie verejnych obchodnych sutazi.
FalSovanie platobnych prostriedkov.

Konanie veduce firmu do stavu platobnej
neschopnosti za U¢elom podviest veritelov.

V suvislosti s tymito aktivitami sa Specidlna pozornost
venuje nasledujucim spésobom neetického konania, ktoré

v nasej spoloc¢nosti nie je dovolené:

Pristup k udajom, technickym informaciam o
produktoch  alebo  firemnych  stratégiach
konkurenta prostrednictvom spolo¢ného
dodavatela, rodinného prislusnika,
déveryhodného kontaktu, alebo realizovat
vySetrovanie, ktoré ide za hranice informacii,
ktoré mozeme povazovat za verejné.

Robit falo$né oznamenia alebo sluby klientovi
alebo trhu o kvalitdch a charakteristikach
vlastného produktu alebo produktu konkurencie.

FalSovat ekonomické a finan¢né informécie firmy
a obzvlast informacie tykajuce sa uCtovnej
zavierky.

Sirit famy na socialnych sietach, v médiach alebo
priamo klientom, tykajuce sa konkurencie, jej
produktov a sluzieb, alebo o akejkolvek inej
spolocnosti.

Vyuzivat déverné informdcie, ku ktorym sa dostal
vdaka pracovnej pozicii alebo praci, ktoru
vykonava vo firme za Gcelom postupit ich tretim
osobam, predat ich, alebo pouzit ich na nakup
alebo predaj akcii, alebo na akékolvek iné
transakcie alebo obchody.

relation to customers, suppliers, competitors and other
players in the market.

The following acts or forms of conduct are therefore
considered unethical and are prohibited:

Unauthorized access to  confidential
information of other companies.

Industrial espionage.

Disclosure of company secrets.

Use of its own or external advantageous
information for any kind of transaction or
business.

False publicity.

Scams, fraud and deceit of any kind.

Spreading of false rumours concerning
products, services, market conditions, etc.
Manoeuvres to alter the price of third party
products.

Manoeuvres to alter the listed price or value of
a company.

Manipulation of public tender processes.
Falsification of payment means.

Manoeuvres to place the company in a
situation of insolvency in order to evade
creditors.

With regard to these activities, special attention is to be given to
the following prohibited forms of conduct:

Accessing  data, technical information
concerning the products or company strategies
of a competitor via a common supplier, a
relative, a confidential contact or an
investigation which goes beyond information
that might be considered public.

Making false statements or promises to a client
or to the market concerning the qualities or
characteristics of its own product or that of a
competitor.

Distortion of the company’s economic and
financial information and especially the annual
accounts.

Spreading rumours via social networks, media
or directly to customers, concerning a certain
competitor, its products and services, or about
any other company.

Taking advantage of reserved information to
which it may have gained access because of its
position or because of the work being
developed in the company in order to transfer
it to any third party, to sell it or use it in order to
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. Realizovat akykolvek druh nekalého konania,
ktoré by firme prinasalo zvyhodnenie na trhu.

7.- Korupcia. Vztahy spoloénosti so sikromnym sektorom
(pripadne aj s verejnym, ak by ich mala) na narodnej aj
medzindrodnej Udrovni sa zakladaju na principoch
transparentnosti a rovnosti prileZitosti a spolo¢nost
odmieta akékolvek konanie orientované na ziskanie vyhody
voci konkurentom, na trhu alebo pri uzatvarani zmlav vo
verejnom alebo sukromnom sektore, ktoré by sa zakladalo
na protiprdvnom konani.
Z uvedeného dobvodu nie je dovolené poskytovat ani
zvyhodriovat verejné funkcie a Uradnikov alebo riadiacich
pracovnikov sukromnych spolo¢nosti formou penazi,
darcekov alebo akymkolvek benefitom finanéného alebo
majektového charakteru uréeného na ziskanie akejkolvek
vyhody v prospech spoloc¢nosti.
Firma ma vlastnu protikorupénu politiku a nariadenie, ktoré
upravuje cestovné a reprezentacné vydavky.
PovaZujeme za obchodovanie s mocou akykolvek ¢in alebo
stratégiu, ktorej cielom je zameriavat sa alebo ovplyvriovat
konanie nejakého verejného (Cinitela alebo institucie
avyuzit akukolvek situdciu suvisiacu s jeho osobnym
vztahom s takouto osobou alebo sinym zamestnancom
verejnej spravy alebo institlciou, za Uéelom ziskat riedenie,
ktoré by mohlo priniest priamy alebo nepriamy
hospodarsky benefit, alebo by sa nim samotna firma alebo
tretia osoba mohla vyhnut strate akéhokolvek druhu.
Nemozno realizovat cinnost, ktora by viedla k vzniku
obchodovania s mocou a obzvlast k nasledujicim
¢innostiam:
e  Priame ovplyvriovanie zamestnanca alebo organu
verejnej spravy.
e  Nepriame ovplyviiovanie formou prijatia ponuk
od tretich osob.
e Ovplyviiovanie prostrednictvom sluzieb tretej
osoby.

Firma méZe udrZiavat vztahy s politickymi stranami v rdmci
stanovenych pravnych nariadeni, ktoré platia v krajinach
kde rozvija svoje aktivity, vidy v sulade s prislusnym
zakonmi, ktoré sa tykaju financovania politickych stran.

Nie je dovolené davat dary politickym strandm ani
nadaciam, ktoré su s nimi spojené. Tento zékaz sa vztahuje
aj na nadacie suvisiace s firmou.

Spoloénost bude pouzivat protokol o overeni skuto¢ného
miesta urcenia penazi skér ako ich daruje nejakej
mimovladnej organizacii, alebo ako bude participovat na
nejakom sponzorskom, mecendsskom alebo akomkolvek

buy or sell shares, or in any other transactional
business.

e Engagingin any kind of unfair action which may
place the company in an advantageous
situation in the market.

7.- Corruption. The company bases its relationship with the
private sector (and the public sector, if any), both nationally and
internationally, on the principles of transparency and equal
opportunity, and rejects any action intended to achieve
advantage over competitors, in the market or in public or
private contracts based on an unlawful act.

Therefore, public incumbents and officials or representatives of
private companies shall not be offered or favoured with money,
gifts or any other financial or material benefit intended to obtain
any kind of advantage in the company’s favour.

The company shall count on an anticorruption policy and a
standard governing travelling and representation expenses.
Any act or strategy intended to guide or influence the actions of
a public servant or authority by taking advantage of any
situation derived from a personal relationship with this person
or with another public servant or authority in order to obtain a
decision which may directly or indirectly generate financial
benefits or avoid a loss of any kind by the company itself or by a
third party shall be deemed to constitute influence peddling.

No activity whatsoever shall be carried out if it could constitute
any kind of influence peddling, and in particular the activities
summarised below:
e Directly influencing a public servant or
authority.
e Indirectly influencing by accepting the offer of a
third party.
e Influencing via the services of a third party.

The company shall be able to have relation with political parties
within the framework of legal systems of the countries in which
it may act and complying with at any moment the national laws
related to financing of political parties.

Donations shall not be given to political parties or to
foundations associated with them. This prohibition shall also
apply to foundations linked to the company.

The company shall apply a protocol to ascertain the true
destination of funds before making a donation to an NGO or
participating in a sponsorship or patronage project or any other
social, cultural, scientific, charitable, sporting or similar project,
in or with which it might participate or collaborate.
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inom type projektu v socidlnej, kulturnej, vedeckej,
dobrocinnej, Sportovej alebo podobnej oblasti.

Za konflikt zaujmov sa povaZuje situacia, v ktorej nejaka
¢innost alebo rozhodnutie vo firme méze byt ovplyvnené
osobnym zdujmom osoby alebo os6b z firmy, ktoré sa na
nom zucastnuju, alebo tretimi osobami, s ktorymi by mohli
mat osobné prepojenie.

Na v3etkych urovniach firmy bude platit povinnost vyhybat
sa situaciam konfliktu zaujmov.

V pripade aktivit zameranych na vstup na trh, obchodovanie
alebo etablovanie sa v zahraniéi nie je moiné realizovat
platby alebo déavat dary verejnym Cinitelom prislusnych
krajin za UCelom vybavit administrativne formality, ziskat
licenciu na import alebo nejaké povolenie, prednostné
vybavenie alebo sluzbu akéhokolvek iného charakteru.

8.- Dane a socialne poistenie. Firma bude plnit nacas svoje
dariové povinnosti a povinnosti voci Socialnej poistovni.
Uétovnictvo firmy musi verne odrazat jej hospodarenie a
zahfriat v3etky zrealizované prijmy a vydavky. Nesmie sa
akceptovat Ziadne konanie smerujtce k utajovaniu prijimov
alebo benefitov.

Na vsetkych Urovniach spoloénosti si budeme davat pozor
na kazdého klienta alebo dodavatela, ktory by sa pokusal
vyuZit Struktaru firmy na &innost prania $pinavych pefazi.
Akékolvek podozrenie na vznik rizikovej situacie v tejto
oblasti sa musi okamzZite oznamit kandalu pre porusenie
etiky.

Rovnakym spbésobom musi byt oznamena akékolvek
transakcia alebo platba urcitej organizacii alebo firme, ktora
by mohla byt spajana s financovanim teroristickych aktivit.
V rdmci mozZnosti bude obmedzované pouZitie hotovosti pri
platbach uskutoc¢riovanych spolo¢nostou.

V pripadoch ked je nevyhnutné pouzit hotovost, bude sa
viest podrobny register uskuto¢nenych platieb v hotovosti.
V tomto registri bude Specifikovana vyska zaplatenej sumy,
koncept, datum platby a jej prijemca.

V Ziadnom pripade sa nevykonaju platby fyzickym alebo
pravnickym osobam inym ako st uvedené na fakture.

V Ziadnom pripade sa neprijmu platby od fyzickych alebo
pravnickych oséb inych ako su uvedené na fakture.

9.- Dusevné a priemyselné vlastnictvo. Firma zaklada svoju
politiku tvorby nehmotného ivesticného majetku na
podporu kreativity a inovacie.

Bez predoslej pisomnej autorizacie nie je povolené robit
kopiu ¢i uplnu alebo ciastocnu reprodukciu nehmotného
investicného majetku tretich oséb, ani UupIné alebo
Ciastocné zmeny alebo Upravy, ako ani import alebo
distribuciu uvedeného majetku.

Do kategdrie majetku chraneného ako dusevné vlastnictvo
patria knihy, videozdznamy, hudobné diela, typografia,
reklamné kampane, slogany, letdky, kataldgy, pisomné

A conflict of interest shall be deemed to exist in a situation in
which a company action or decision might be influenced by a
particular interest of the company person or persons involved
in it, or third parties with which they might have a personal
association.

A duty to avoid situations which could involve a conflict of
interest must exist at all levels in the company.

In the case of action to enter, trade in or establish the company
in foreign countries, no payments or gifts directed at public
servants in those countries in order to facilitate an
administrative process, obtain an import license or permit, a
favour or service of any other kind shall be made.

8. - Tax and Social Security. The company shall comply
exactly with its tax and Social Security obligations.
Company’s accounting records must be a true representation of
the company’s economic situation, including all the income and
payments made. No maneuver designed to conceal income or
benefits shall be accepted.

All levels at the company must be alert to any client or supplier
that may try to use the company structure for a money-
laundering operation. Any suspicion of a risk situation in this
area must be notified immediately to the Ethical Channel.

Any transaction or dealings with an organization or company
which might be related to the financing of terrorist activities
must likewise be communicated.

As far as possible, the use of cash in payments made by the
company shall be limited.

In the event of cash being required, a register must be kept
detailing the payments made with it. The register must specify
the amount paid, the item or concept, the date of payment and
the addressee of the same.

In no circumstance may payments be made to natural or legal
persons other than those stated in an invoice.

In no circumstance may payments be received from natural or
legal persons other than those stated in an invoice.

9.- Intellectual and Industrial Property. The company bases its
policy of creation of intangible assets on the promotion of
creativity and innovation.

Without the prior appropriate written authorization, it shall not
be permitted to copy or reproduce, in whole or in part, the
intangible assets of third parties, nor to convert or modify,
totally or partially, or to import or distribute such assets.

Books, videos, musical works, typographies, advertising
campaigns, slogans, leaflets, catalogues, writings, speeches,
presentations, reports, studies, drawings, graphics, paintings,
comics, projects, plans, maps, models, architectural or
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dokumenty, recnicke prejavy, prezentacie, oznamenia,
studie, kresby, grafy, malby, komiksy, projekty, plany,
mapy, makety, architektonické alebo inZinierske projekty,
pocitacové programy, alebo iné chranené dielo, aj ked'sa na
rnom nenachadza symbol copyright alebo vyhradené pravo.
Specidlna pozornost bude venovana stiahnutym obsahom a
programom z internetu, ktoré budd musiet mat prislusnu
licenciu od drzitela prdv na dusevné vlastnictvo, vratane
tych, ktoré boli ziskané prostrednictvom vyhladavacov ako
napriklad Google. Vsetky programy instalované v
pocitaoch a mobilnych zariadeniach firmy budd musiet
mat prislusnu uZivatelskd licenciu.

Rovnaka ochrana bude poskytnutd aj znamkam, patentom,
priemyselnym projektom, nazvom domén a dalSiemu
nehmotnému investicnému majetku chranenému ako

priemyselné vlastnictvo.

10.- IT bezpeénost. Na vietkych urovniach podniku sa bude
dbat na kontrolu a prevenciu vzniku trestnych ¢inov, ktoré

moéiu byt

technologii.

spachané prostrednictvom

Zo zakazanych cinnosti v podniku, ktoré patria medzi

spominané trestné Ciny vyzdvihujeme nasledujuce:

informacnych

engineering designs, computer programs and any other
protected works shall come within the category of intellectual
property, even if the copyright symbol or the reservation of
rights is not shown

Special attention must be given to content and programs
downloaded from the Internet, which must have the relevant
licence from the owner of intellectual property rights, even if
they have been obtained via browsers such as Google. All
programs installed in the company’s computers and mobile
devices must have the relevant usage license.

The same protection shall apply to trademarks, patents,
industrial designs, domain names and other intangible assets
protected by industrial property.

10. - Informatic security. At all levels in the company a constant
watch must be maintained to detect offences that might be
committed through the use of information technologies.

In particular among such offences are the following, which
constitute acts that are prohibited in the company:

Nepovoleny pristup do informacnych systémov
konkurencie, klientov, alebo iného verejného alebo
sukromneho podniku ¢i organizacie.

Sirenie virusov alebo programov, ktoré by mohli
spOsobit $kody na hmotnom alebo nehmotnom
majetku.

Kybernetické utoky veduce k odmietnutiu sluzieb.
Manipulacia elektronickych drazieb.

Akékolvek iné typy Skod v oblasti informatiky
vratane sabotazi, alebo len jednoduché zmeny
Udajov  alebo informacii  obsiahnutych v
informacnom systéme iného subjektu.
Elektronické  podvody, vratane  phishingu,
pharmingu alebo iného typu podvodu zalozeného
na vyuziti informaénych technoldgii alebo na
principoch socidlneho inZinierstva.

Sirenie fam, kritiky a bojkotovanie prostrednictvom
internetu a socialnych sieti vratane retweetov a
odosielania sprav rézneho druhu.

Realizécia klamlivych reklamnych kampani a
propagacnej ¢innosti.

Porusenie prav dusevného alebo priemyselného
vlastnictva technoldgii

Priemyselna $pionaz cez internet.

Odhalenie a vyzradenie firemnych tajomstiev

ziskanych prostrednictvom internetu.

Nepovolené postupenie databaz.
Nepovolené ziskanie alebo postipenie udajov
doverného charakteru (osobnych Gdajov).

Unauthorised access to the computer systems of
competitors, customers, or any other public or
private company or organisation.

Spreading of a virus or programs which could
cause damage to tangible or intangible assets.

Service denial attacks.

Manipulation of electronic auctions.

Any other kind of computer damage, including
sabotage or the simple alteration of the data or
information contained in a third party computer
system.

Electronic scams, including phishing, pharming
and any other kind of trickery based on the use
of information technologies or social
engineering.

Spreading of rumors, critiques and boycotts via
the Internet and the social networks, including
retweets and the resending of messages of any
kind.

Carrying out misleading publicity campaigns and
promotions.

Infringement of the intellectual or industrial
property in technological assets.

Industrial espionage via the Internet.

lllegal discovery and disclosure of company
secrets obtained through the Internet.
Unauthorised assignment of databases.
Unauthorised obtaining or assignment of
personal details of a confidential nature.
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e  Vysetrovanie o0séb na socidlnych sietach
porusovanim ich intimity.

e  Registrovanie na doménach s pouZitim cudzich
znaciek a obchodnych mien.

e Pranie 3pinavych  penazi  prostrednictvom
elektronickych prevodov alebo ich vlastna
spotreba.

e Detska pornografia.

Spoloénost bude mat 3pecificki politiku, ktord podrobne
reguluje pouZivanie podnikovych zdrojov IKT pouzivatelmi,
internymi aj externymi: Politika spravneho vyuZivania
pocitacovych zdrojov.

11.- Urbanistické nariadenie. Riadenie nehnutelného
majetku spolo¢nosti, obchodu s nehnutelnostami a iniciativ
v oblasti vystavby, stavebnej Cinnosti a urbanizacie musi
prebiehat v stlade s urbanistickym nariadenim a platnou
prdvnou Upravou na miestnej, regionalnej a centralnej
arovni.

Firma nebude realizovat zdkazky v oblasti urbanizicie,
vystavby alebo stavebnej ¢innosti, na ktoré nie je mozné
vydat povolenie, na pozemkoch urfenych na cestné
komunikacie, na zelenych plochach, na verejnom majetku
alebo na miestach, ktoré su pravne alebo administrativne
uznané ako oblasti krajinnej, ekologickej, umeleckej,
historickej alebo kultirnej hodnoty, alebo z rovnakych
dovodov by boli povaZzované za miesta so Specidlnym
stupriom ochrany.

Spoloénost rovnako nebude podporovat prekvalifikovanie
pozemkov ani zmeny nastrojov planovania, urbanizac¢nych
projektov, parcelacie a preparcelovania pozemkov,
vystavbu a stavebné prace, alebo udelovanie licencii, ktoré
sU v rozpore s platnymi Uzemnymi alebo urbanistickymi
nariadeniami.

12. Model prevencie a kontroly. Firma musi mat vlastnu
Prirucku prevencie a kontroly, ktorda popisuje model
prevencie a kontroly zamerany na zabranenie pachania
trestnej ¢innosti v podniku.

Tato priruc¢ka bude obsahovat popis kltu¢ovych elementov v
oblasti ludskych zdrojov ako aj organizacie a uchovavania
dokumentov, ktoré firma pouziva, aby zabranila
porusovaniu zakona a obzvlast tych ukonov, ktoré by podla
trestného zakona mohli byt povazované za trestné Ciny.

Na vsetkych drovniach firmy sa bude dbat na skuto¢né a
efektivne uplatiovanie preventivnych a kontrolnych
opatreni stanovenych v uvedenej politike sp6sobom, aby
tento autoregulaény systém dokdzal eliminovat spravanie,
ktoré by mohlo ohrozit reputaciu firmy na trhu atym aj
hmotny a nehmotny investi¢ny majetok firmy a jej zloZiek.

e The investigation of persons in the social
networks invading their privacy.

e  The registration of domains using third-party
brands, trademarks and business names.

e  Money-laundering via electronic or own
consumption transactions.

Child pornography.

The company will have a specific policy that regulates in detail the
use of corporate ICT resources by users, both internal and
external: Policy for good use of computer resources.

11.- Urban Control. The company shall base the management
of its properties, property operations and construction, building
and urban development initiatives in compliance with the
urban regulations and with the central, autonomous region and
local regulations governing them.

The company shall not carry out urban development
construction or building work which cannot be authorised on
land which is reserved for occupation by roads, green areas,
public amenities or places whose scenic, ecological, artistic,
historic or cultural value has been acknowledged legally or
administratively, or which for the same reasons may have been
deemed to warrant special protection.

The company shall not either promote the reclassification
of land nor the modification of planning instruments,
urbanization projects, parcelling, reparcelling, construction
or building or the granting of licenses.

12.- Prevention and Control Model. The company shall have a
Prevention and Control Policy containing a description of a
prevention and control model designed to avoid the
commission of offences in the company.

This policy shall contain a description of the key elements,
whether human, organizational or documentary, which the
company shall apply in order to avoid legal infringements, and
in particular acts which could be typified as an offence in the
Criminal Code.

At all levels in the company a constant watch must be
maintained to ensure real and effective application of the
prevention and control measures envisaged in that policy, to
make this self-regulation system effective in eliminating forms
of behaviour which could jeopardise its reputation in the
market and the tangible and intangible assets of the company
and of its components.
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Uvedena politika bude prispésobena pravnym Upravam a
zmenam, ktorym podlieha trestny zakon v suvislosti s
kritériami obvinenia a poZadovanymi preventivnymi a
kontrolnymi nalezitostami v oblasti trestnej zodpovednosti.

13.- Kanal pre porusenie etiky a komunikacia vzniku rizika.
Na vsetkych drovniach podniku bude povinnostou oznamit
vznik moznych rizikovych situacii vo vnutri aj mimo podniku,
ktoré by mohli spésobit skody a ujmy fyzickym alebo
pravnickym osobam.

Rovnako sa musia oznamovat situacie, kedy dochadza k
porusovaniu ustanoveni zakona, etického kodexu alebo
noriem z neho vyplyvajucich.

Spoloénost disponuje kanalom pre porusenie etiky, na ktory
sa mozu adresovat ozndmenia, ktoré upozorfiuju na vznik
rizikovej situacie alebo situacie nedodrziavania prislusnych
predpisov, ale aj akykolvek navrh na zlepSenie modelu
prevencie a kontroly.

Oznamenia adresované kanalu pre porusenie etiky sa budu
moct realizovat prostrednictvom formuldru na firemnom
intranete a tieZ prostrednictvom emailu, postou alebo
telefonicky.

Komunikaéné prostriedky kanalu pre porusenie etiky su
nasledujuce:

This policy shall be adapted to reflect any tendency in case law
and any modifications in the Criminal Code with regard to the
criteria for accusation and the prevention and control
requirements demanded in matters of criminal liability.

13. - Ethical Channel and Communication of Risks. At all levels
in the company there will be an obligation to communicate risk
situations which might arise within or outside the company,
which could cause loss or damage to any natural or legal person.
Instances of infringement of the law, of the Code of Ethics and
the regulations for its development must also be
communicated.

The company shall count on an Ethical Channel to which
warnings of the existence of a risk or non-compliance situation
must be addressed, also any proposal for improving the
prevention and control model.

Communications to the Ethical Channel may be sent via the
corresponding form in the corporate intranet as well as through
electronic mail, postal mail or by telephone.

The channels for communication with the Ethical Channel are
as follows:

Komunikacny prostriedok /
Communication Channel

Kontaktné tidaje / Contact data

Email / Adresa elektronickej posty / Email address:
Electronic mail denunciariscos@condalsgroup.com
Webova stranka / https://canaldenuncia.email
Website
5 CONDALS GROUP. Carretera de Abrera a Manresa,
Posta / _ Km. 25, 08241 Manresa (Barcelona).
Postal mail Att. Sr. Presidente de la Comision de Etica.
Telefon / Telefén / Phone N.: 93.872.02.66
Telephone (Sr./Mr. Josep Noguera)

Organ pre kontrolu a superviziu bude zodpovedny za
riadenie kandlu pre porusenie etiky a bude odpovedat na
jemu adresované oznamenia. Kazdopddne orgam pre
kontrolu a superviziu mbéZze pomocou outsourcingu poverit
riadenim tohto kandlu Specializovantd firmu alebo
kanceldriu.

Oznamenia realizované prostrednictvom kanalu pre
porusenie etiky budu chranené s ohfadom na maximalnu
dévernost a bezpeénost.

14.- Sankcie a sankény systém. Porusenie zakona, etického
kddexu alebo nariadeni, ktoré sa od neho odvijaju, je ¢inom,
ktorého stupen a sakncie budu klasifikované v sulade s
ustanoveniami kolektivnej dohody podpisanej vo firme.

The supervisory and controlling body (Ethical and Compliance
Committee) shall be responsible for managing the Ethical
Channel and attending to communications sent to it. In any
case, the supervisory and controlling body shall be able to
outsource the management of the Ethical Channel to an
external company or specialized office.

Communications sent via the Ethical Channel must be
protected by the maximum confidentiality.

14.- Sanctions and disciplinary system. Breach of this Code
of Ethics or of the regulations implementing it shall
constitute a violation the intensity of which and the
corresponding sanction to be applied shall be determined
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Proces udelenia sankcii sa bude tiez riadit kolektivnou
dohodou; v pripade ak chyba, tak postupmi, ktoré bezne
pouziva oddelenie ludskych zdrojov.

Proces udelenia sankcii sa zacina od momentu podania
podnetu, oznamenia, alebo ako vysledok Setrenia ¢i na
zaklade akejkolvek inej formy, ktord dovoluje organu
kontroly a supervizie zistit idajné porusenie.

Protokol o vysetrovani udajného porusenia bude stanoveny
v dokumente politiky prevencie a kontroly spolo¢nosti a
jeho obsah je déverny.

15.- Aktualizacia a modernizacia. Tento eticky kddex sa
bude pravidelne aktualizovat s cielom zakomponovat
zlep3enia, ktoré sa povaZuju za vhodné, za iéelom definovat
idedlne etické sprdvanie, ktoré vedie k rozvoju firmy.

Organ kontroly a supervizie bude pravidelne overovat
aplikaciu etického kédexu a modelu prevencie a kontroly a
bude navrhovat vhodné zmeny v nasledujlcich situaciach:

e  Ked sa preukdzu relevantné porusenia etického

kodexu alebo  pravnych  noriem, ktoré
implementu;ju.
e Ak dojde k vyraznym zmenam v podniku alebo v
¢innosti, ktoru vykonava.
e Ak dojde k zmenam v kontrolnych Strukturach
podniku.
Orgén pre kontrolu a superviziu vysetri akykolvek incident
alebo porusenie tykajuce etického kodexu a modelu
prevencie a kontroly, o ktorom bude informovany.
V pripade, Ze vysetrovanie rizika umozriuje identifikovat
oblast zlep3enia, organ pre kontrolu a superviziu vyda
prislusny navrh na zlepsenie, ktory bude zaslany na
prislusné oddelenie kde bude urcena zodpovedna osoba a

datum do kedy sa ma zrealizovat monitoring jeho aplikécie.

according to regulations related to disciplinary system of
the collective labour agreement to which the company
belongs.

The sanction proceedings to be applied shall be the one set
forth by the Collective Labour Agreement and, failing this, the
one usually followed by the Human Resources Department.
The sanction proceedings shall begin with an accusation, or a
communication, as a result of an investigation or originating in
any other way that could warrant examination by the
supervisory and controlling body of the alleged infringement.
The protocol for investigation of the alleged infringement shall
be that established in the company’s Prevention and Control
Policy and shall be confidential.

15.- Updating and Improvement. This Code of Ethics shall
be updated periodically in order to include any
improvements considered necessary in order to define the
ideal form of conduct to be developed in the company.
The supervisory and controlling body shall carry out a
constant audit of the application of the Code of Ethics and
of the Prevention and Control Model, and shall propose the
relevant modifications in the following circumstances:
e  When relevant infringements of the Ethical
Code or of the set of regulations to develop it
become apparent.
e  When there are significant changes in the
company or in its activity.
e  When there are changes in the company’s
control structure.
The supervisory and controlling body shall investigate any
incident or non-compliance concerning the Ethical Code and the
Prevention and Control model of which it may become aware.
If the investigation of a risk makes it possible to identify an area
for improvement, the supervisory and controlling body shall
issue an improvement proposal, to be sent to the department
concerned, by nominating a person who shall be responsible for

this and a deadline for monitoring its application.
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